
 

 

 

NEW WESTMINSTER POLICE BOARD 

OPEN AGENDA 
Tuesday, 18 May, 2021 @ 0930 

 
√ Indicates Attachment 

 

 

1 ADOPTION  
√ 1.1    Adoption of Open Agenda: 18 May, 2021 Police Board 
√ 
√ 

1.2    Introduction of New Board Member 
1.3    Police Act Reform Presentation 
1.4    Delegations 

 
Tambellini/ Nakagawa 
 

   

2 CONSENT AGENDA Police Board 
√ 2.1    Approval of Open Minutes: 20 April, 2021  
 2.2    Police Board Member Reports  
√ 
√ 
√ 

2.3    Statistics: April 2021 
2.4    Policy 
2.5    Correspondence 

 

  Correspondence to City Council RE Adoption of Action Plan 

 
 

3  ONGOING BUSINESS  
√ 
√ 
 

3.1    GOVERNANCE: Governance Calendar Review 
3.2    GOVERNANCE: Tri-Annual Financial Report  

Chief Constable Jansen 
Chief Constable Jansen 
 

4 NEW BUSINESS   
 
 
 

 
None 

 
 
 

 NEXT MEETING  
 Date:         Tuesday, 15 June, 2021 at 0930  
 Location:  ZOOM Video Conference  
   

 ADJOURNMENT OF OPEN MEETING  
   

 



















































https://www.bclaws.ca/civix/document/id/complete/statreg/96367_01
https://www.bclaws.ca/civix/document/id/complete/statreg/96288_01
https://www.bclaws.ca/civix/document/id/complete/statreg/19044
https://www.bclaws.ca/civix/document/id/complete/statreg/19044


https://www.leg.bc.ca/parliamentary-business/committees/41stParliament-5thSession-rpa/termsofreference
https://www.leg.bc.ca/parliamentary-business/committees/41stParliament-5thSession-rpa/termsofreference
https://www.leg.bc.ca/documents-data/committees-transcripts/20200921am-PoliceActReform-Virtual-n4
















New Westminster Municipal Police Board  
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4. NEW BUSINESS 

 
4.1  CAPG Call for Resolutions 

 
Received for information. 

 
4.2  Street Checks 

 
 Inspector Dudar presented the report on Street Checks to the Board.  
 
 Received for information.  
 

4.3  CAPG Sponsorship Opportunity 
 

Chief Constable Jansen presented the CAPG Sponsorship Opportunity to the Board. 
After deliberation, the Board agreed that they will decline this sponsorship opportunity 
in favour of the annual AGM sponsorship request which has been past practice.  
 
Received for information.  
 
ADJOURNMENT of Regular Meeting 

 
 Chair Jonathan Coté adjourned the meeting at 0940 hrs. 
 
 Next meeting:     May 18, 2021 @ 1005 

   Via Zoom 
 
 
 

 
 
 
 
 
 
 
 

 
MAYOR JONATHAN COTE 
CHAIR 
 

  
D. DYER 
RECORDING SECRETARY 
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Respectful Conduct in the Workplace 
 

 
 

AB100                            Revised: May 2021                               AB100 
 
 

 

POLICY  
 

1. The New Westminster Police Department (NWPD) believes that every employee and 
volunteer has the right to a work environment where they are treated with dignity 
and respect, and has a responsibility to treat others the same way.  A respectful 
workplace is in the best interests of the NWPD, its employees, its volunteers and the 
citizens of New Westminster.  The NWPD supports its employees and volunteers in 
preventing discrimination and harassment, reporting and resolving conflicts early and 
informally if possible, and in eliminating causes of discrimination, harassment and 
conflict.  

 
2. Through the Respectful Conduct in the Workplace Policy (the “Policy”), the NWPD 

supports the creation and maintenance of a respectful workplace by providing: 
 

a) Education of all employees and volunteers about appropriate behaviour in the 
workplace, human rights, harassment and dispute resolution; 

b) Education of NWPD executive officers, supervisors and Union and Association 
executive officers (“Workplace Leaders”) in intervention and conflict resolution 
skills; 

c) Resources and support for resolving disputes at an early stage; and 
d) A process for reporting, mediating, and investigating discrimination and 

harassment complaints.  
This policy is not intended to replace Part 11 of the Police Act as it relates to allegations 
of misconduct against a sworn employee. 
 
3. The NWPD will not tolerate discrimination or harassment of any employee or 

volunteer.  Workplace Leaders have an obligation to intervene whenever they are 
aware that harassment or discrimination is occurring.  



  
AB100        Respectful Conduct in the Workplace         AB100 

2 

REASON FOR POLICY  
 
4. To ensure that all employees and volunteers work in an environment based on mutual 

trust, support, and respect. 
 







DDYER
Highlight
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